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U, 3 . BEPARTiSNT OF lABOR * •-,;•.''• 
' . WAGE AND HO'IR DIVI SI0!J .' / "• ""''\ 

" i '•••-• ' Washington ' .̂  ' 

OTO OR MORE MIMMA POSGIRLE IN SAIS WORJC'JEBK Ul-IDER i'J'ffiKDED KEGULATIOHS 

App l i ca t i on of d i f f e r e n t minimum r a t e s of pay t o an eDployee 's p a y r o l l r ecord 

during a s i n g l e v/orlovoek i s made p o s s i b l e by now r e g u l a t i o n s i s sued today by 

Colonel P h i l i p B, Fleming, Admin i s t r a to r of t h e VJago and Hour Div i s ion , United 

S t a t e s Departmont of Labor. • ••'• • . • i . ' . ', * ' 

In s i t u a t i o n s v/horo employees dur ing t h o same worla'roek v/ork 6n produc ts 

subjec t t o d i f f e r e n t minimum wago r a t e s , t l ic ncv; r o g u l a t i o n s make i t p o s s i b l e for 

employers t o s:ppl5'- tho minimum r a t o of pay p r o s c r i b e d for eac/i p roduc t for t h o 

numbor of hours worked on each p roduc t , Kov/cvor,- whon tho v.'ork i s done on a 

p i o c o - r a t o b a s i s , amounts earn^'d in excess of tho minimum wage on one product may 

not bo used t o mcic up any dc f i c ionc io s i n cmounta earned .at p i ece r a t o s on othor 

' p r o d u c t s covered by o'.;hor minimum wage r a t e s , . ^ -

This s i t u a t i o n i s ono v/hich f r e q u e n t l y occurs i n somo d i v i s i o n s of t h e garment 

i n d u s t r y ope ra t ing under the cpparol wage o--dor v/hich p r o s c r i b e s four mininram 

r a t e s for tv/ent j ' - f ive d i v i s i o n s of tho indu.'stry. I t i s not l i m i t e d , hc rovcr , 

t o t h e garment t r a d e , • . , . ' • ' • •• 

The new rogul r . t ions arc app l i cab le t o t l i rco s i t u a t i o n s * ^ 

. (1) Yfhoro employees dur ing t h e seme v/orlcvcck arc employed a t t'.'/e or 

more d i f fo ron t minimum r a t e s of pay cstao.- ishcd by t h e snac v/ago 
• y . . y , . : \ . -, 

o rdor ; , ' 

(• ' (2) VJhoro om.ployoes aro or^ loycd a t two or more d i f f e r e n t minimum 

. - •• ' r a t e s of pay e s t a b l i s h e d by d i f f e r e n t v/age o rde r s ; 

(3) Whore em.ployees, dur ing t h e srane v/orl-:week, are employed a t 

d i f f e r e n t minimum r a t e s of pay one of v/hich hrxn boen e s t a b l i s h e d 

by a v/age order cjid tlie o t h e r of v/hich i s e s t a b l i s h e d by tlic 

s t a t u t o r y minim.um, ^' " ;. ,•-,.;;''• 

The VTage caid Hour D i v i s i o n v f i l l c o n t i n u e , as a genera l p o l i c y , t o enforce 

the A^ct on a worlavook b a s i s v/hou an employer f a i l s t o l:oop the a d d i t i o n a l r eco rds 
' * • • • ' ' • . . . ^ • • . , : • . ; • • • • • * ' . , 

r equ i red by the ncv/ r o g u l a t i o n a . "' ' . -' . ;-

Thus, employers v / i l l be p o r m i t t o d the opt ion of keeping a d d i t i o n r l records 

and paying on the b a s i s of t h e minimum v/ago r a t e cs tabl is .hod for the p r o d u c t , or 

of con t inu ing , as i n tho p a ' s t , t o pay the l i ighost app l i cab l e minimum r a t e th rough­

out tho v/orlcv/ock wi thout t l io n e c e s s i t y of ma in ta in ing d e t a i l e d r e c o r d s . 

Tho nc</ r e g u l a t i o n s ore not app l icab lo t o omoployoos v/ho arc not subjec t t o 

any v/ago o rdor . This ancndmo-nt to the r eco rd -keep ing r o g u l a t i o n s p r i m a r i l y r e ­

qu i r e s employers t o koep r e c o r d s of the type of r;oods v/orkod upon by suoh om.­

p loyees durin[^ any v/ovkyTcoi:, tho timo suont i n v/orkiiiQ under each minimum wage 
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r a t e , t h e n iece work r a t e s and t h e number of p ieces v/orked on, to;,^ether wi th the 

l o t numbers, and the wage order or s t a t u t o r y r a t e of pay fo r eac?i t ' ^ e of goods. 

The r e g u l a t i o n s permit employers t o keep records on t h i s oas is for a t r i a l 

per iod of one month. An employer majr then e l e c t t o keep records on t h i s b a s i s . 

In the event t h a t he t h e r e a f t e r ceases or f a i l s to do so for any week and wishes 

t o resume t h e keeping of such r e c o r d s , he may do so only a f t o r g iving w r i t t e n 

. no t i c e of i n t e n t i o n of such resumption to t h e Wage and Hour Div i s ion ; and the r e ­

sumption must await a l apse of two m.onths. This reg:iirement i s intended to p r e ­

vent evasion on the p a r t of employers who' might seek to s e l e c t the b a s i s of 

payment which i s the cheapest for a pa r t i c u l a r week, .; '-̂  

Thus, an employer sub jec t t o mul t ip le minimum wage r a t e s who 'wishes to pay 

h i s employees l e s s than tho h ighes t a p n l i . c a b l e minimum v/ago r a t e for each o n t i r o 

workweek may pay, for example, an employoa engag.ed dur ing the so.me v/orlovoek i n 

producing a l l co t ton s ing l e pan t s for 20 hours end mixed f a b r i c s i n g l e pants for 

22 hours $14.75 (^6.50 or 20 x 32>T c e n t s , the v/age order r a t o for a l l co t ton 

p a n t s , p lus $8,25 or 22 x 374- c e n t s , the wage order r a t e for mixed fabr ic s i n g l e 

pan t s - $14 .75) , providod t h a t tho a d d i t i o n a l records arc maintained i n accordance 

with the new r o g u l a t i o n s . • • -5 , i 

S i m i l a r l y , i f an anployee was engaged during a v.'orkV70ck i n producing f u l l -

fashioned hos ie ry f o r 22 hours and engaged i n a c t i v i t i e s not covered by a wago 

""'order (but covorod b y ' t h e Act) for 20 hours .at 30 conts "̂ Ji hour, t h ; employee 

may bo paid ^^14,80 (;?8,80 or 22 x •40 cents p lus | 6 . 0 0 or 20 x 30 cen ts - $14 .80 ) , 

provided tha t the a d d i t i o n a l records arc main ta inod . In t h i s cf^so l i k e w i s e , tho 

employee must rocoivo for tho work not dono undor tho waĵ c order a t l e a s t ;?6.00 

(20 X 30 cen t s ) e^rclusive of any amounts oarnod i n excess of the minimum v/hilo 

working under tho v/age ordor r a t e . '' i' P' - i '' 

The p o s i t i o n taken l y the Adminis t ra tor i n Feljrruary, in r e l a t i o n t o t r e a t i n g 

t h e v/orkweek as a u n i t , remains in e f f ec t for omployoos whose work i s not covorod 

i n any ivorkwoek by any v/ago o r d e r . Ne i the r noes the now i . n t a r p r e t a t i o n of the 

Adminis t ra tor nor the amendm£-;nt to the rocord-kocping r e g u l a t i o n s afTcct i n any 

way tho records t o bo k e p t , or compensction t o be pa id , employees sub jec t t o wage 

orders whose a c t i v i t i ; ; s can not be sogrogc.tod (such ac c l e r i c a l and maintenance 

omployoos), and who a r o , t h e r e f o r e , not subjoct t o d i f f e r e n t minimum v.-E.ge r a t o s 

of pay. ' ,;: • - -' , ) ; 

A payroll form illustrating tho information required by tho now regulations 
.. -•' : ;? 

follows: ,. y . 

• - ^ ' ' 
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Payroll Form I l l u s t r a t i n g Requirements of Section 

o 
I-t 

. * • % J 

•It. • 

- ' - • . -

Name 

.-. 

• - ' • 

Social 
Security No. 

Wage 
Order 

, Rate 
7 . ' i ••• 

jzy 

31'^ 

Product 

All 
Cotton 
Single 
Pants 

Mixed 
Fabric 
Single 
Pants 

Total 

Hours Worked 

S M 

— 
1—1 

i** 

k 

8 

T 

5 

2 

7 

w 

k 

k 

2 

T 

5 

3\ 

z 

F 

6 

3 

9 

s 

U 

U 

Total 
Hours 
Worked 
on eSch 
Rate 

28 

• -

16 

. 44 

Lot 
No. 

32^: 

34A 

35A 

3SB 

— . — 

Piece 
Rate 

lOji 

5i# 

10;!f 

5̂  

No. 
of 

Pieces 

90 

16 

30 

^5 

Earnings 
on 

Product 
at 

.Piece 
: Rate 

• 

$9.80 

1 

. 

$5-25 

Minimum 
Legal 
Earnings 

at Straight 
Tirae for 

each Product 

$9.10 

$6.00 

Total Wages 
Due the 

Employee at 
Straight Time 

on each 
Product 

Regular 
Rate 
of 
Pay 

; '" ••;':|; ;.'•"?• -

$9.80 

$6.00 

, • • . • 

36 
cents 
per 
hour 

($15.80 

UU hrs) 

• • ^ -

Extra 
for 

Overtime 

! 

\ 1 
36 
cents 

i 

Total 
Legal 
Earnings 

$i6.i6 

• :• i • • 

Y f •• 

• . M - •' 
' « 1, '• 

Deductions 

Social 
Security 
• Taxes 

' -s 

$0.l6 

: i 

Other 
Itemized 

1-*. 

\-

t 

Total 
Cash 
Wages 
Paid 

$16,00 

S'i •-

'*' 

-* 

i,.. 
.r; 

r 

# 

S •• -

-i. 
• • • » * • 

•*-. :. - .A f i -

* 




